Labour market effects of digital automation across the OECD countries: A scoping Review
Summary
Abstract: This study conducts a scoping review to the body of literature examining the impacts of digital automation on the employment and wages of different skill groups across the OECD countries. It systematically scrutinises the quantity, type, and characteristics of the primary research in this field. Its findings reveal that: (i) polarisation argument is inconclusive, (ii) digital automation exerts strong upskilling effects and exacerbates the wage inequalities in favour of the high-skilled.
Background: Currently the routine-biased technological change (RBTC) hypothesis developed by Autor et al. (2003) is the most common approach to explain the effects of the digital automation on wages and skills. The RBTC approach holds that, as the use of computers at work has increased, the demand for medium-paid, middle-skilled workers performing routine tasks has decreased. Hence, the polarisation of employment became visible in the labour markets of the advanced economies starting from the mid-1980s. The scholars adopting the RBTC framework utilise a wide range of methods and data sources, and often report findings that are inconsistent and/or difficult to merge. No scoping study has yet been conducted to map the relevant literature on the labour market effects of digital automation across the OECD countries.
Methods: This study conducts a scoping review to the literature related to the research question: What is known from the available literature about the impacts of digital automation on the employment and wages of different skill groups across the OECD countries? Its results are derived from 197 studies, collected, screened and assessed in accordance with the methodological framework suggested by Arksey and O'Malley (2005) for scoping studies. 
Results: With briefly described graphics, the study reports on following results:
· Characteristics of the included studies: Type of the paper (peer-reviewed article/book/report etc.), publication year (from 2003 to 2021)
· Types of methods and design: methods utilised (qual/quants/mixed), (Forward looking/Backward looking), (De Facto/Risk Based)
· Employment effects of digital automation: Evidence for polarisation of employment, effects of automation on different skill levels.
· Wage effects of digital automation: Wages effects of automation on different skilled workers.
· Research gaps and policy recommendations: An account of the findings from the free text collected is presented.
Discussion: The findings from the results section is merged and discussed.
· Having emerged as a frequently debated issue, polarisation argument is inconclusive. The findings appear to be the results of a combination of interacting factors including the case selection, pace, and type of automation, applied research methods, selected data and time frame.
Conclusion: This is the first scoping study to map the diversified findings from the literature on the wage and skill effects of the digital automation. Its findings are anticipated to facilitate more effective use of research results by policy makers, practitioners, and researchers. 

